
Advances in Psychological Assessment                                M.Mark : 100 
Internal Assessment: 20 
Examination: 80 
Time : 3 hrs. 
Note:-A) Eight questions would be set in all. 
B) There would be two questions from each of the four units. 
C) Candidate would be required to attempt four questions (selecting one from each unit.) 
UNIT I 
Psychological measurement: Meaning; Theory; Levels and problems in measurement. 
Psychological scaling: Methods and applications: Paired comparison; Rank order; Equal 
appearing intervals. 
UNIT-II 
Test Construction and Standardization: Planning; Item composition; Quantitative and qualitative 
item analysis; Developing norms and cut scores. 
UNIT-III 
Reliability: Meaning; Types; Methods and estimate and factors affecting. 
Validity: Meaning; Types; Procedures and factors affecting. 
UNIT-IV 
Factor Analysis: Assumptions; Methods; Rotation of factors; Interpretation and major pitfalls 
Applications of Psychological testing: Clinical, Guidance & Counseling Organizational. 
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